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Sexual Harassment in the Workplace
The video is very objective and hints that sexual harassment is a problematic issue that society is dealing with today. It happens everywhere throughout the world as we constantly read reports and hear individuals who claim to be victims of sexual harassment. These instances occur at workplaces, schools, and even at churches. The Equal Employment Opportunity Commission(EEOC) defines sexual harassment as unwelcomed requests and advances for sexual behavior and conditional requests, for instance, promotion into higher posts at work if they perform certain acts (Weatherspoon, 2018). Though this discrimination is illegal sexual harassment cases continue to increase each year. In the world today, more cases are being reported, and gaining attention as mainstream media is increasingly covering cases and scandals that involve high profile and influential people in society. The case in point Harvey Weinstein, former film producer, and Miramax co-founder sexual harassment scandal. This case brought the sexual harassment issue on a center stage as sparked international outrage that sparked a social media movement against sexual harassment. Although sexual harassment affects all people, women are the most affected. Sexual harassment is wrong and offensive, and therefore effective ways ought to be established to deal with this vice appropriately. 
 Sexual harassment occurs in various forms, including unwelcomed signals, jokes, comments, bodily contact, and belligerent statements on clothing and dressing ("Why women may fear speaking out about workplace sexual harassment," 2019). Sexual harassment in workplaces creates an intimidating environment and affects victims' performance. Unwanted behaviors such as salary increment promise for promotions and other benefits upon acceptance of sexual advances are wrong. These acts violate victims' rights and may consequently result in the loss of talented people in organizations (Noe et al., 2017). Therefore, I think that when employees report sexual harassment cases, the immediate investigation should be done, and appropriate actions are taken.
 Although there are various causes of sexual violence, the relative status and power of men and women in society seem to be the most essential. Women are vulnerable to harassment in workplaces because they often work in insecure positions and lack power (News, 2019). Because of the fear factor, I think sexual harassment victims resign to silence rather than reporting and speaking up against this vice. To deal with sexual harassment, organizations should have a clear policy to file sexual harassment complaints with their respective human resource departments for disciplinary actions. Good policies echo partnerships between organizations, employees, and administrators. I think that awareness should be raised on the importance of reporting sexual harassment issues. Although such policies exist, there should be more focus on implementation. I believe that more victims of sexual harassment fail to report their ordeals because they have not seen action taken on the already reported cases. Some fear that reporting sexual harassment may negatively affect their careers. 
Sexual harassment in the workplace is a problematic issue that cannot be dealt with by merely providing information or relying on disciplinary actions. Organizations ought to play a proactive role and provide behavioral support to all its employees. All organizations need to create a respective, inclusive, and supportive environment at workplaces to build a pleasing working experience. It is also essential for organizations to support victims of sexual harassment and assist them in overcoming the detrimental impacts of such encounters by enforcing strict policies and measures pertaining to workplace relationships. Since sexual harassment affects all people in society, ultimately, everyone in society must stand up against these injustices. Although workplace relationships are allowed in organizations, it is essential to maintain professionalism.
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